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To Readers of The Lamp,

It’s hard to believe how quickly 2023 is passing us by!

We are so pleased to report that 100% of St. Elizabeth
School of Nursing graduates who tested in 2022 passed
the NCLEX on their first attempt! Congratulations to
all of our graduates! We are also pleased to announce
the second visit from ACEN (Accreditation Commission
for Education in Nursing) in October to complete our
second out of four steps in the voluntary accreditation
process to recognize St. Elizabeth School of Nursing as
meeting or exceeding standards and criteria for quality
education.

As the world changes, so does the world of nursing. The
articles in this issue aim to reveal the scarcity of nurses
and in turn the impact on sustainability and ethics in
healthcare. The shortage exacerbates ethical challenges
in nursing by adding additional burdens. By prioritizing
sustainability in healthcare, nurses can address

ethical concerns related to resource allocation and
environmental impact, ensuring equitable distribution
and responsible use of resources for the benefit of
patients and future generations.

Addressing the nursing shortage, promoting
sustainability and navigating ethical challenges are
interconnected goals that require attention and

proactive measures to improve patient outcomes and
the well-being of our nurses. The world needs nurses like
never before, and we want to help lead the charge here
at St. Elizabeth School of Nursing.

Make sure you take a moment to read through the
spotlights for our students, donors, faculty and alumni.
It won’t take long for you to see what makes St.
Elizabeth School of Nursing such an incredible school-
the people! Remember, the best referrals are from you,
our esteemed alumni.

You are the bridge to inspire and connect potential
nursing students to St. Elizabeth School of Nursing.
Thank you for your ongoing support and encouragement.
We are proud of the culture and values represented here
as we train the next generation of nurses.

Best wishes,

Wichetee £ mew

Michelle L. Gerrety, EdD, MSN, RN

St. Elizabeth School of Nursing Director
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ETHICAL DL 0IAS

THE CHALLENGES FACING

NURSES-TODAY

People often choose a career in nursing
because they are called to care for
others. Part of patient care is making
treatment decisions with health and
comfort in mind. When choices need
to be made, ethics can come into play.
Seeking resolution when options are
less than ideal can prove even more
difficult. Understanding the role ethics
and decision-making play is critical to a
nurse’s mission.

Code of Ethics for Nurses

In 1950, the American Nurses Association (ANA)
adopted its first Code of Ethics. Over the

years, it has been revisited and revised due to
changes in laws and advances in research and
technology. The code is based on seven underlying
principles: beneficence, nonmaleficence, justice,
accountability, autonomy, fidelity and integrity.
The code itself includes points such as human
dignity, relationships with colleagues, conflict of
interest, collaboration, delegation of tasks and
duties to self.

AR

"\

According to the ANA, the code in today’s
environment is paramount. It reiterates
fundamental values and commitments nurses
pledge to adhere to, clearly states boundaries
within duty and loyalty and goes beyond patient
encounters when defining the nurse’s role. Nurse
managers make tough decisions every day. Their
staff and patients look to them to ensure health
and safety standards while caring for the well-being
of all on their floor.

ETHICALLY CHALLENGING SITUATIONS

Nursing is a fast-paced job that has its unique challenges. Nurses will encounter tough situations

no matter how long they have been practicing. Ensuring staff understands expectations in difficult
circumstances can keep small issues from becoming big problems. Yet when they arise—and they will—
learning what to do and what not to do, is the best on-the-job training a nurse can receive.

Some examples of ethically challenging situations include:

SCIENGE AND SPIRITUALITY

Healthcare is science-based. Some religions
have strict principles in place concerning
medical intervention. For patients and their
families with strong convictions, it can be
challenging for a nurse with different values
or moral codes. Respecting a patient’s stance
does not mean it is condoned. Instead, it is
adhering to the care a patient has requested.

NEEDS AND RESOURCES

Healthcare costs are rising. Budget
constraints may seem to conflict with patient
needs. Resources and staffing are a problem
at many facilities. These factors contradict
the patient care protocols healthcare workers
have sworn to uphold. Nurses must come to
terms with the truth: they are doing their
very best with what they’ve been tasked with,
including allotted resources.

HONESTY AND INFORMATION

Patients’ families may ask you not to tell your
patient their entire health picture. They want
to protect their loved one from pain or news
that’s difficult to process. Patients have the
right to know their diagnosis and medical
outlook. Deciding how to share complex
information can be tricky, but telling the truth
is the basis of the nurse-patient relationship.
Without that in place, patients will develop a
lack of trust in the medical staff. That barrier
can impede wellness and healing.

AUTONOMY AND CARE

Patients may not want to take medication a nurse
tries to administer. Some may put on their clothes
and walk out of the hospital before receiving proper
treatment. Others may ask for a different nurse
for unknown reasons. A patient maintaining their
autonomy—sole decision-making power—means
they have the right to refuse care despite apparent
needs. Understanding a patient’s background,
history and any previous issues with healthcare
providers can allow nurses to find solutions based
on respect, honesty, openness and care tailored

to the individual while delivering the message of
medical necessity.

RECOGNIZING INCOMPETENCE IN CARE

Peers can struggle with whether they should
simply guide their fellow nurses, handle treatment
for them or report the issue to a superior. For
those in positions of authority, these issues can
be addressed before they become problems

by refreshing staff about the Code of Ethics.
Scheduling regular training and checking on
newer nurses to ensure they are up-to-date on
procedural expectations is also essential.

Dealing with ethical issues is something that

goes beyond textbook and clinical preparation.
They are complex situations nurses gain skills
from and confidence to deal with over time.
Empathy and boundaries can coexist in patient
care. Being surrounded by experienced coworkers
can provide guidance and a shoulder to lean on.
Open dialogue can also help nurses learn from the
mistakes of others and better equip themselves
when challenges arise.

THE LAMP: Alumni Magazine | Fall 2023



Shade Trees with
planting mound.

- with tables
Iy avp) ~
. s < 1 5. [ b

LEAVE A LEGACY ETCHED IN STONE TO
SUPPORT ST. ELIZABETH SCHOOL OF NURSING.

We are excited to announce the start of the St.
Elizabeth Garden. This green space initiative
will not only beautify our campus but allow our
alumni and friends the opportunity to continue
supporting our school while leaving behind a
meaningful legacy. Whether you would like to
support the St. Elizabeth Garden as an individual,
12:00 PM a couple, a family, an alumni class, or in honor of
Eastern Time someone else—every donation makes a difference.

St. Elizabeth School of Nursing

Opportunities for supporting We have already raised $51,075 of our
1501 Hartford Street, Lafayette, IN this campaign: $300,000 goal. We need your help to

> Engraved Pavers meet it! For information on how you can
o Marked Benches take part in this unique opportunity, please
o Tree PI contact:

Please RSVP by October 6 ,
© Honorary/Artistic Statues

by filling out and returning the enclosed remittance card or by > Pavilion Signage Jennifer Eberly

contacting Cindy Benner at cindy.benner@franciscanalliance.org > Mural ) : )

.......................... or (765) 423-6810. o A u;a;\: I S e B M

Lttt M 765-423-6812
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ALUMNI
SPOTLIGHT

Kyra Betts MSN, CNM
Class of 2018

What is your best memory from nursing school?

The graduation ceremony was probably my favorite. The
tangible way we hand out roses to those that supported
us throughout our nursing journey is very special. | gave
my roses to my mom and Carol Dobson who was one of
my academic advisors and professors. Carol followed me
through my whole nursing school process.

What advice would you give to new nurses?

Give yourself some grace. We get to see a little bit of
everything and then when you hammer down what your
passion is and you work on that unit, you learn what you
need for that unit. If it was easy to grab right away, it would
have been part of the basic curriculum. There are things
that are very unit specific, and we give ourselves a hard time
because we feel like we should be farther along after three,
four, five months—but we're taking care of lives. We need
to give ourselves some grace and know that it’s a learning
curve. Keep asking questions! A nurse who doesn’t ask
questions scares me.

How did St. Elizabeth School of Nursing prepare you
for your career?

| actually really loved going into clinicals right away.

| think that was the main thing that gave me some
confidence with my bedside manner. They made it
very okay for me to know | don’t know something,
acknowledge | don’t know something and know where
to go ask. Even with patients, to say, “Hey, let me find
that for you.” It felt like | was very well supported.

If you weren'’t a nurse, what would you be?

The original plan was to go to med school, but | think
in the process of doing all of this, it has unlocked a
passion for educating, so maybe a professor.

What do you like most about your current job?

| love being part of the process of giving moms as close
to what their ideal birth story looks like as possible. |
like to connect with people, to assure them while being
honest, and | love educating them... | feel like with our
maternal mortality rate, there are a lot of things we can
prevent if we properly educate these moms. | absolutely
love being part of the solution to a worldwide problem.

What is the toughest part about being a nurse?

Controlling your own feelings—especially for labor and
delivery. We labor with this person for twelve-plus
hours and sometimes we go home and come back
and we have them for another twelve hours and we
get very attached. So, when outcomes don’t go how
we want them to, or when mom'’s get to that point
where they're so exhausted they just cry... being that
strong point for them is a pride of our job, but it’s
also really difficult, because if | break that patient/
provider barrier, am | still able to unbiasedly do my
job? Keeping that wall but still being human enough...
finding that middle ground where they're comforted
by me, but | also feel very efficient in what needs to
happen next can be a bit difficult.

How do you see yourself through the lens of the
school’s mission; continuing Christ’s healing ministry?

| get so excited because | feel like God has mixed my
ministry with my passion. | literally get to be the hands
and feet at the bedside. There are things | get to do

as a midwife and as a nurse—there are people that |
get to touch, that | get to pray for... where even the
smallest, “God, thank you for this baby, God bless this
baby’s life, bless this delivery,” the smallest of prayers
move the biggest things in the grand scheme of things.

What do you do when you're not at work?

| love hanging out with my family, believe it or not.

| am a huge family person. My kiddo. my sister is my
best friend, | see my mom as often as possible... | like
to travel so that’s always fun. Travel nursing unlocked
some new things in me.

My heart is so full.

FACULTY
SPOTLIGHT

Kelly Hudson, BA

Coordinator of Recruitment,
Admissions and Advising

What is your favorite part of your job?

The recruiting role—it is of the utmost importance to
‘get the word out’ about our program. We need nurses
now more than ever, and | want prospective students

to know that coming to our nursing school is a fantastic
opportunity! | so enjoy speaking with students of all ages
and demographic backgrounds and educating them on all
that St. Elizabeth has to offer.

What led you to this position at St. Elizabeth School of
Nursing?

As | progressed through high school, | went back and forth
between deciding on becoming a nurse (my aunt is a nurse)

or going into law (my favorite uncle is an attorney). | went to
St. Mary’s College, Notre Dame, and took all of the science
courses necessary to get accepted into the nursing program.

| quickly realized that | absolutely did not enjoy the sciences
and changed my major to English Literature. After | graduated,
| decided law school wasn't going to be for me either and

instead went to UCLA and became a certified Paralegal. Shortly
thereafter | got married and my husband’s career as a collegiate
football coach moved us around every 4 years or so. This made

it difficult to hold down a job, especially since we had four

kids within 5 years. Thankfully, my husband’s job allowed me

to be a stay-at-home mom. When my youngest child went

to kindergarten, | finally felt it was time to get back into the
workforce and landed a job at our children’s catholic grade school
as Director of Development. This position propelled me into the
education field and when we moved here to Lafayette in 2013,

| started substitute teaching at Central Catholic High School. |
later became an Interventionist. My experience paid off when

the position at the School of Nursing opened up—not only had

| worked extensively with students in the classroom, but | also
guided, supported and advised them as to their college and
career opportunities. Also, our family experience with recruiting’
college athletes was highly applicable! For 25 years we helped
students and their families find the perfect fit for their education!
The circle of life is truly amazing—here | am now, helping students
become nurses! The best of all worlds for me!

What advice do you have for incoming nursing students?
The best advice | can give nursing students is to
COMMUNICATE! Ask questions and find a support group
of your peers to work with throughout your time in school.
The only way to increase your understanding of material

is to talk about it with others. Work with your instructors
after class, go to office hours and group discussions, study
with friends etc. Do not be afraid to seek the information
you need to succeed!

What do you think the future holds for nursing and
nursing education? What types of trends do you expect
to see?

St. Elizabeth School of Nursing has seen a recent increase
in enrollment. Hopefully this is a result of the pandemic
restrictions being lifted. | believe that we will continue to
see more students turning to this profession again. It’s a
competitive and lucrative career with many opportunities
for growth and flexibility. The world will ALWAYS need

nurses!

What makes you proud to be a recruiter for St. Elizabeth
School of Nursing? What moments stand out from your
career?

| am very humbled by the opportunity to work for Franciscan
and St. Elizabeth School of Nursing. | worked for Fr. Buckles
in Spiritual Care at Franciscan East for 15 months before
coming to the School of Nursing. | was truly amazed each
day by the kindness, patience and generosity of the nurses
and healthcare workers | came across daily. The Sisters of
Perpetual Adoration have been so incredible to work with and
for. I actually worked with several of the Sisters while | was
employed at Central Catholic High School so my experience
with this wonderful group of women goes back 10 years.
Working alongside these phenomenal people has been such
a blessing. | hope to remain in this position for a very long
time!
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THE DISRUPTION AND IMPACT

emand is overreaching. Burnout is real.

Turnover is high. Employers across the
US are experiencing a staffing crisis, and the
field of nursing is no exception. The strain on
administrators and patients is palpable. The
critical need to recruit and retain talent also
affects patient care. How is the field of nursing
coping with the current healthcare climate, and
what’s working to combat it?

Nurses make up the most significant
component of medical professionals around the
world. The American Association of Colleges of
Nursing states that 27 million people globally
are registered Nurses. Of that number, 4.2
million care for patients in the United States.
The federal government projected that
between 2021 and 2031, more than 203,000
new positions for registered nurses would be
created annually. Included in that growth are
nurses specializing in chronic conditions (such
as diabetes and obesity), preventative care and
long-term care for our aging baby boomers.

Nurses are in high demand in every setting.
However, acute care, private practice, public
health agencies, med-surg centers, home
health and hospice care are experiencing severe
shortages. Although insurance, managed care,
healthcare research and nursing education are
also strained, they are experiencing an influx

of former frontline caregivers seeking non-
patient-facing positions like never before.

Healthcare is a collaborative effort—nurses
operate differently than their coworkers. From
direct patient care and case management

roles to developing procedural guidelines and
creating nursing care systems, RN specialties
are not one-dimensional. Long before the 2020
pandemic, help-wanted gaps existed across the
board. COVID only increased the deficit.
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THE CONCERNS

Aging Population

Baby boomers have an increased need for medical
services. That translates into hiring more medical
personnel to serve them. America has the highest
number of citizens aged 65 and older than ever
before. The statistics from the National Library of
Medicine show that in 2011, there were 41 million
people aged 65 and over. In 2019, the figure climbed
to 71 million. Considering the projections for 2029,

we may see that figure climb up to 73% higher due to

medical interventions, better preventative care and
treatments for once incurable diseases, now seeing
high survival rates.

Geography

Not all cities across the US are struggling with
staffing. It can be confusing to hear that there is a
slump in numbers when some hospitals and higher-
education institutions’ staff numbers are thriving.
Some areas see a surplus, while others struggle

to meet the medical needs in their communities.
Certain areas of nursing have been hit harder than
others such as: critical care, labor and delivery, long-
term care and specialty medicines, like oncology or
pulmonary departments.

Retiring Workforce

Like their patients, nurses are growing older too.
Close to 1 million registered nurses are aged 50 and
older. That means in the next 10-15 years, close to
one-third of them will consider retirement. It’s not
only nurses on the frontlines hanging up their scrubs.
Nursing education is losing faculty. This means that

mentoring the next generation of nurses may happen

with fewer resources and enrollment caps at schools
nationwide. With demand for new nurses at critical
levels, it’s a complicated scenario.

Workplace Violence

The threat of emotional and physical violence in an
already stressful occupation would make anyone
consider quitting. Nursing is not immune from

this issue. According to statistics, two nurses are
attacked every hour in the US. Unfortunately,
these incidents are not new or isolated. The COVID
pandemic highlighted this problem that plagues our
female-dominated line of work. Emotions run high,
especially in emergency rooms, psychiatric floors and
with the parents of pediatric patients. Frustration
boils over, and nurses can experience the brunt of
traumatic incidents.

WE NEED YOUR HELP!

Would you like to help recruit nursing students? We would love your
help reaching high schools or other community groups! For more
information on coordinating recruitment efforts please contact
Kelly Hudson at kelly.hudson@franciscanalliance.org or 765-423-6285.

THE SOLUTIONS

Well-Educated New Nurses

Being a rookie in any occupation has learning
curves. When it comes to new nurses, they need
to be ready to roll on day one. Nurses fresh from
graduation with resumes demonstrating various
clinical rotations catch the eye of potential
employers. Degrees from schools with well-
known, hands-on learning curriculums, like ours
at St. Elizabeth School of Nursing, give new RNs
confident career footing out of the gate. Our
partnerships with some of the best hospitals in the
country for clinical rotations mean our students are
on the radars of hiring managers before they are
handed their diplomas.

Clinical Certifications

One of the approaches some stakeholders are
working through is recruitment and training.

That includes reaching high school students who
want to enter the career track sooner than later.
Clinical nursing assistant certifications allow them
to learn job skills, earn college credit and obtain
opportunities to further their education in nursing.

More Men

The Bureau of Labor Statistics shows that in the last
five years, 86% of all registered nurses are female.
Women also hold 13 million jobs in healthcare,
compared to just 3 million men. However, there

is an uptick in the number of men entering the
nursing field, and more need to be recruited.

Not only will it help address the shortage, but

the diversity men provide would also help reach
more patients across genders, ethnicities and
backgrounds.

Telehealth

Virtual visits are now the norm. Patients can see

a healthcare provider online for everything from
prescription refills and physical therapy to regular
checkups and mental health sessions. Telehealth
certification can keep top talent from leaving the
profession too soon. Integrating this area of nursing
into programs can make private practices run more
efficiently, empower nurses, lighten the load on
physicians and provide patients with more avenues
to seek and receive care. This technology can help
burned-out providers remain rather than retire.

Travel Nursing

According to the American Hospital Association,
40% of hospital budgets were spent on travel

nurse expenditures in January 2022. Two years
prior, that figure was 5%. Nurses are on the road
now more than ever. They are seeing the world,
receiving a massive bump in pay and providing care
in destinations desperate to help their communities.
On average, contracts can range from 4-13 weeks
and between 48-60 hours per week. Although time
away from home is complex and finding housing can
prove challenging, many RNs earn enough income
to take months off at a time. Not a bad tradeoff for
those interested in a nomadic lifestyle.

Protecting Staff

Sadly, violence can be an unavoidable part of a
nurse’s job. That’s why administrators must do

all they can to reduce risk. That includes better
reporting systems for violent incidents, evidence-
based strategies, de-escalation training, planned
responses, promoting a safety culture and providing
support immediately following incidents. Better
staffing numbers help violent incidents decline.
Open communication lines and less disconnect
between administration and staff can help offset
low-staff ratios: the epicenter of this and other
workplace issues.

It’s apparent that the nursing shortage is a growing
problem that will have detrimental effects if a
course correction is not implemented. Here at St.
Elizabeth School of Nursing, we strive to create the
best learning environment for our students and our
educators. We believe in investing in the future of
everyone who steps through our doors in the hopes
that they would continue to serve others through
the rewarding career of nursing for many years to
come. If you would like to hear how you can help,
please contact our Director of Development at
Jennifer.eberly@franciscanalliance.org.
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SPOTLIGHT

Kimberly White
Attended Steson from 2003-2006

Rensselaer, Indiana native—Kimberly White
Afought hard for her nursing career, having

to jump hurdles that some of us could only
imagine. Her humility and generosity truly shine
throughout her education journey, career and
unforeseen early retirement. After graduating
in 2006, Kimberly served as an RN for many
years, but her career was cut short because of
complications with her Lupus diagnosis.

Kimberly first started college in the early 90s as
an 18-year-old fresh out of high school. She was
always interested in medical sciences, but never
intended on being a nurse. During her junior
year, she was receiving treatment for Lupus and
Hashimoto’s disease. Even through her own
medical issues, she persevered, and never let her
grades slip. Unfortunately, her health issues and
lack of health insurance meant that she needed to
take a step back from school and find a job that
could provide insurance for her treatments. She
started as an assistant manager at a restaurant.
When she caught wind of an EMT course in Porter
County, she jumped at the opportunity to get
back into the medical field. She then started work
as a phlebotomist and later on as a pharmacy
technician, eventually assisting physicians.

Kimberly spotted a major injustice pretty quickly.
The RNs in the office with her were getting paid
three times as much for doing the same thing
that Kim was doing. She knew she needed to
finish school and become an RN, so she started
looking for a nursing school. She tried attending

a community college first, but had a difficult
time with the lack of community and partnership
between the educators and students.

When she talked with Anita Reed at St. Elizabeth
School of Nursing, she knew it was the perfect
fit. Kimberly says, "Anita lights up every room she
is in. She is so incredibly patient and always has
time to talk or review a difficult concept with a
student.” Even though Kimberly was an excellent
student, she would often stop by Anita’s office

to talk with her. Anita was truly the highlight of
her experience at St. Elizabeth School of Nursing.
She would invest in each student no matter what
they needed, whether it was something physical,
emotional or mental. Anita made such an impact
on so many students, she pushed everyone to

be their best and never ran out of patience. She
exemplifies all the fruits of the Spirit and embodies
everything that St. Elizabeth stands for.

Anita is the reason why Kimberly gives. Kim
believes that every donation to the Anita Reed
Scholarship, no matter how small, has the capacity
to bless hundreds and thousands of nurses. Part
of St. Elizabeth is the light of a lamp never going
out. Anita literally was the light of the lamp. Anita
embodies every characteristic-never giving up,
kindness, compassion, if you don’t know, find out,
ask questions, looking for the answer, caring. She
embodies everything that a nurse should be-what
nursing represents. We can keep that lamp burning
in honor of Anita. Every dollar donated to the
Anita Reed Scholarship or to one of the other
scholarships helps support our next generation of
nurses.

STUDENT
SPOTLIGHT

PATRICIA DIAZ

Trish is 34 years old and works full-time as a PCA
at IlU West on a Med/Surg unit. She will start her
second year of nursing school this fall. She is a
Marine veteran who was stationed in Okinawa and
California while performing ground electronics
repair. She currently lives in Avon, Indiana.

1. Why do you want to pursue nursing?

One of my main reasons for becoming a nurse was
that | lost both of my parents to cancer when | was
young. | lost my dad to brain cancer when | was 10
and my mom to pancreatic cancer when | was 19.
Caring for them during their cancer journeys and
seeing all the different health professionals and how
knowledgeable they were and how much they cared
for our entire family during those times and how
much their care impacted our family and inspired
me to become a nurse.

2. What compelled you to choose St. Elizabeth
School of Nursing?

| chose St. Elizabeth School of Nursing because
when [ first toured the facility all the staff were
extremely welcoming and seemed like they were
genuinely proud of the program. The small size of
the program and the success rate also appealed to
me, having more time with instructors and more
clinical hours felt like | was being set up for success.

3. So far, what has been your favorite part of nursing
school?

So far, my favorite part of nursing school has been
all the connections and friendships I've been able to
make. My classmates and instructors have become
a support system and we have had lots of laughs in
class and while studying.
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4. What are your plans after you graduate?

After graduation | plan to work as a nurse. At this
point I’'m still undecided as to which specialty

or area | would like to work in but I'm hopeful
that with more clinical experience | will be able
to narrow it down by graduation. | also hope

to eventually go back to school for my master’s
degree.

5. What advice do you have for incoming nursing
students?

My advice for incoming students would be to
prepare to be challenged. This program requires a
lot of studying, focus and commitment. Having a
good support system at home as well as forming
a good connection with your classmates can make
all the difference. Also, don’t be afraid to reach
out when you need help or are struggling. St.
Elizabeth’s has a lot of resources to help their
students, and the staff really want you to succeed.

6. How do you feel overall about St. Elizabeth
School of Nursing and their educators?

| have enjoyed my experience with all the
educators at St. Elizabeth’s. Each educator is
extremely knowledgeable in their subject area and
takes the time to really ensure you understand the
topic they are presenting. Each educator is willing
to provide additional instruction and clarification,
provide tutors and take the extra time to ensure
you are successful.
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cholarship
Recipients

Alexandra Laine Wickes Scholarship:
Megan Paul

Anita Reed Lead with Your Heart Scholarship:
Jennifer Stone

Betty McCay Schober Memorial Scholarship:
Emerson Irmeger

Brenda Murray Memorial Scholarship:
Heath Applegate

Candy Genda Nursing Scholarship:
Ashlan Johnson

Cheryl Ransom Nursing Scholarship:
Shenita Peete

Dianne Davis Nursing Scholarship:
Kate Morgan and Madisyn Miller

Gertrude Loeb Rosen Nursing Scholarship:
Faith Dixon, Molly Fields and Macie Kellner

Holderly Nursing Scholarship:

Amanda Barker, Madelyn Crace, Kyanna Dyer, Hannah
Gustus, Brianna Hairston, Kiley Howe, Paige Horine,
Jenna Jenkins, Ashlan Johnson, Sophie Kanosky, Sarah
Lenehan, Caitlin Rendon and Halle Frodge

Hunter Ryan Memorial Scholarship:
Clarisse Koffi

Indiana Center for Nursing Scholarship:
Whitney Marsh, Jennifer Salvador Cruz and Ashlea
Thornbrough

Jacqueline Bahler Scholarship:
Hannah Gustus

James & JoAnn Vorst Nursing Scholarship:
Amanda Barker

Juanita Burnett Marchand Memorial Scholarship:
Lauren Wethington

2023

Mabel M. Knight Nursing Scholarship:

Chloe Alward, Addison Hale, Jaiden Hardebeck, Hannah
Hiscox, Madiliene Kilby, Andrea Long, Chloe Miller, Emma
Nelson, Hannah Obert, Brooke Oliver, Makayla Peterson,
Antoinette Pruitt, Caitlin Rendon, Rice Charlize, Madison
Richardson, Maricruz Santos-Cervantes, Heidi Schleman,
Kamryn Shepperd, Kendra Smith, Justinia Speer, Karissa
Springer, Barbara Stacey, Katelynd Stevens, Colleen Stout,
Ashlea Thornbrough, Halle Frodge and Callie Hunt

Marcia Lynn Wykoff Nursing Scholarship:
Justinia Speer

Nola J. Gentry Nursing Scholarship:
Addison Hale, Emma Nelson and Hannah Obert

Richard and Betty Nelson Nursing Scholarship:
Brianna Hairston

Captain Sally Watlington USN (Ret.) Nursing Scholarship:

Madiliene Kilby

St. Clare Medical Center Auxiliary Scholarship:
Andrea Long

Sharon Davis Haby Nursing Scholarship:
Jenna Jenkins

Stuart Nursing Scholarship:

Faith Dixon, Molly Fields, Kiley Howe, Emerson Irmeger, Macie
Kellner, Hannah Obert, Heidi Schleman, Olivia Zink, Halle
Frodge and Hannah Felkey

Susan Oesterling Whitaker Nursing Scholarship:
Natasha Allen and Makayla Peterson

William and Martha Fancher Nursing Scholarship:
Jaiden Hardebeck, Paige Horine, Jessica Lowery, Chloe Miller,
Shenita Peete, Charlize Rice, Madison Richardson, Maricruz
Santos-Cervantes, Katelynd Stevens and Jennifer Stone

Wilson Family Scholarship:
Karissa Springer
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SGHOLARSHIP
SPOTLIGHT

Richard and Betty Nelson

etty and Dick Nelson have always had a heart

for helping people develop their potential and

self-confidence to enable them to be their
best selves. Sometimes that looks like helping them
to believe in themselves and their own talents,
sometimes that looks like helping to improve
overall quality of life and sometimes that looks like
supporting their journey through higher education.

Betty grew up in the Appalachian Mountains of
North Carolina, where economic depravity and

lack of development were prominent. Her husband,
Dick, grew up in a Boston suburb that suffered
from significant economic depravity as a result of
overly relying on manufacturing during the great
depression. After growing up in these communities,
Betty and Dick knew that they wanted to dedicate
their lives to helping people help themselves.

In 2010, Betty joined the Quality of Life Council

in Lafayette, which led to years of research and
developing a plan to figure out how to take our
community from good to great. They studied
similar sized cities with a river running through
them and looked at air and water quality, vitality,
spiritual wellness, access to quality healthcare, etc.
They noted the disparities due to race, ethnicity,
disabilities, etc., to find that mortality and illness
rates are higher for people of color.

Nursing Scholarship

After connecting with Sandy Howarth, the
Executive Director at Franciscan Health
Foundation, Betty connected the dots. She
realized that there was a lack of healthcare
professionals to represent those minority
groups. Sandy invited her to join a donor-based
organization called the Circle of 1875. This would
allow Betty a direct hand in supporting different
medical programs by voting on how to best use
the funds raised by the group.

Eventually Betty and Dick decided they would
directly fund a scholarship for St. Elizabeth School
of Nursing students. Betty says, “It is easy to talk
about our concerns on issues of social justice,

etc. but it is important to do something tangible
when we can.” They are pleased to report the

first recipient, Brianna Hairston, is excelling in
nursing school and are excited to have subsequent
recipients.

The requirements for the Betty Nelson Scholarship
are being a US citizen, demonstrating financial
need, and holding a 3.0 GPA. Dick and Betty

want people to know that this is available and
would love your help spreading the word that

this assistance exists to help students reach their
potential which in turn helps our community
continue to grow from being good to great!
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IN HEALTHCARE

Our globalized world faces environmental challenges. It’s not just manufacturing
and technology that need to continue going greener. The healthcare industry
also contributes to climate change. From clinical research to patient care, the
medical field consumes massive amounts of energy, materials and resources.
Collaborating to find solutions means a better future for providers, patients and
the planet. What do nurses need to know regarding sustainability approaches
and making a difference in their corner of the world?

WHY SUSTAINABILITY MATTERS

Healthcare has always faced challenges. Today, the foes we face are
understaffing, budget constraints, the after-effects of COVID and societal
hardships. Let us not forget nurses are people too. We have our struggles even
when on the clock, caring for others.

Climate change has affected how nurses provide care. Flooding, heatwaves,
natural disasters and storms bring new patient-care scenarios. Without changing
how the world operates, experts feel we will experience more air pollution-
caused illnesses, other pandemics, food scarcity, low drinking water supply and
more extreme weather incidents. This affects nurses as individuals, our patients
and our profession. Healthcare can no longer ignore the issue or push back on
our portion of responsibility if we are to reverse course.

OUR FOOTPRINT

It seems contradictory to our mission for healthcare to be a pollution source.
Patient care and public health go hand in hand. According to figures from the
Yale University Public Health Department, 10% of carbon emissions and 9%
of harmful non-greenhouse gasses are directly related to outputs by the US
healthcare system.

Nurses are not immune to climate change manifesting as illnesses. RNs care for
patients affected by environmentally-related conditions: COPD, pneumonia,
cardiovascular disease, asthma, cancer and—unfortunately—the list goes

on. It’s time to change healthcare-related policies and procedures to reduce
environmental impact, and it can start with us.

HOW YOU CAN HELP

ACCESSIBILITY AND PREVENTION

Everyone deserves the chance to be as healthy as possible. When people feel great, that’s
also good news for the planet. When we are well, fewer medical resources and outputs are
necessary. That's why continuing to remove barriers to healthcare matters. Nursing plays

a critical part in improving access to prevention and treatment. RNs help support patient
wellness through health screenings, patient education and gathering comprehensive patient
histories. Pop-up clinics, childhood vaccinations and community outreach are all a part of the
professions’ community focus that can make a big difference in early detection and diagnosis
of environmental-related illnesses.

NET-ZERO HEALTHCARE

Leaving less of a burden on the earth includes taking bold approaches. Nurses can heal
patients while protecting the planet. Since the core of healthcare is to do no harm, the
Net-Zero Healthcare initiative’s goal is to no longer exceed the earth’s capacity to handle
humankind. The approach is a tangible way health facilities and systems can reduce their
carbon footprint. Hospitals, med-surg clinics and healthcare supply chains investing in Net-
Zero Healthcare understand the key challenges and changes that must be made in energy
consumption, patient and product transport and product manufacturing use and disposal.

Caregivers can use their voice and buying power to influence suppliers’ environmental
performance. By asking open-forum questions about “green purchases” to those in
procurement, it can nudge hospital systems, clinics and private practices to invest in
environmentally-friendly products. Air pollution can be reduced by implementing more digital
infrastructure for telehealth and reducing patient and staff transport. Ask about the long-
term Net-Zero vision your healthcare employer has adopted.

LITTLE CHANGES. BIG DIFFERENCE.

Everyone should take steps to ensure the ecosystem can meet the needs of future
generations. No one has a bigger heart when it comes to caring for the needs of others than
nurses. Here is a list of little changes nurses can make that will make the world better.

© Rethink your route to work — Do you live close enough to walk or bicycle to work? Have
a coworker that commutes near your house? Ever considered letting public transit do the
driving so you can read a little more and stress a little less? Changing how you travel back
and forth can reduce vehicle emissions and help sustainability efforts.

© Lights out — Saving energy can be as easy as flipping a switch. If no one is in the
staff lounge, turn off the lights. If patient rooms are empty, close the blinds to save
temperature loss and check with the floor charge nurse to see if appliances not in use can
be unplugged to save energy.

© Plastic in its place — If your employer recycles, that’s a great start. How about taking
it a step further? Ask about making the move to sustainable alternatives. Use refillable
water bottles, switch to recycled paper products and invest in climate-friendly industry-
approved cleaning supplies.

o Advocate for the earth — Nurses: your voices matter. Your input is critical to patient care.
Thinking sustainably while continuing to follow medical protocols is a forum you should
be a part of. Nurses are changemakers. Use that positive influence to start meaningful
conversations, reduce waste and make a difference in your workplace.
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We are extremely grateful for the support from

our alumni, faculty, families and friends.

All gifts made to St. Elizabeth School of Nursing allow us to continue Christ’s
healing ministry and make a lasting impact in the lives of our students.

Marilyn Abbott
Pamela Abney-Welsh
Diana Allen

Renee Amadi
Anonymous

Julie Aynes

Jackie McCool Bahler
Lindsey Baker

Lori Baker

Dorothy Seedorf Ball
Beth & Jordan Balvich
Laurie Bane
Geraldine Barber
Ciarria Barber

Nancy Barkley

Mary Barrett-Loner
Cindy Barton

John & Cindy Benner
Carolyn Bessler
Tracy Biggs M.A., CCC-
SLP

Marlene Birkhead

Dr. Michael & Patricia
Bittles

Jeff & Norma Blevins
Dr. & Mr. Andrea Blissitt
Toni Bluemke

Eldora Bonges

Jeri Bonner

Carolyn Bonwell

Amy Borgetti

Jane Bremer

Margaret Broach
Lyndsey Brooks
Barbara Jean Brown, RN
Kathryn Brown

Judy Burns

Delores Burnworth
Sarah Burton-Timmons
Alice Campbell

Marty Case

Michael Castor

Jean Catron

Corrine Chapman
Dusti Chase

Cheryl Cody

Tonya Collado

James Cooley

Sherri Coon, RN
JoEllen Crotzer

Terry Crowder

Pamela Crowell
Martha Curd

Bonnie Dahlberg
Michele Darnell

Angie Davis

Rhonda Day

Bob & Michelle Dearing
Dearing Group

Tom & Lisa Decker
Julie Demerly

Betty Demko

Kerri Rene Dexter, NP
Daniel & Jacquie Dexter
Evelyn DiTullio
Kathleen Dixon

Mary Lou Donahoe
Frank Dooley

Audra Dozier

Kelly Dugger

Norma Eberhard
Robert & Jen Eberly
Barbara Edmondson
Linda Emberton

Denise Engler

Rosalie Etter

Therese Eutsler

Michael Faith

Martha Fancher

Elaine Coty Farney
Noelle Flink

Jessica Flynn & Jason Volker
Rob & Lindsay Ford
Stacy Foster

Kelly Foust

Franciscan Health Auxiliary
Lafayette

Sandra Frazer

Freckles Graphics of Lafayette Inc
Mark Genda

Dr. Michelle & Joseph Gerrety
Kyle Gillam

Lynn Grady

Amber Granson

Sharon Gray

Melissa Gray

John & Lynette Gwinn
Rosemary Haan

Haby Sr. Properties LLC
Susan Hampton & Richard
Hampton

Eryn Harris

Beth Harrison

Brad Harwood

Ms. Mary Frances Hayes
Rose Hayes

Tressa Heath

Emilie Heeter

Shannon Heitmiller
Amy Helms

Pamela Hermes

Kristen Hieatt

Leisha Hill

Christine Hooker

Dona Horn

Joe and Sandy Howarth
Kathleen Hronchek
Suzi Huffer

Lorrie Hylkema

Taylor Inman
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making a planned gift, please contact Jennifer Eberly at 765-423-6812.

2022 Donors

Julie Jacot

Deacon John Jezierski
Lola Johnson

Serena Johnston

Eric Jones

Madge Jordan
Rosemary Jorgensen
Nanette Julian

Carol Kanney
Samantha Kauffman
Henrietta Ket

Alice Kilgore

Karen King

Brian Knowles
Kroger

Mrs. Andrea Kuipers
Mary Jane LaFond
Lauria Lanke

Ms. Mary Lanter
Schanna Lawinger
Evelyn Leader

Nancy Lewis

Michele Lewis
Michelle Lipscomb
Megan Lister

Stacy Long

Jeff Love

Linda Luedtke
Cynthia Lunsford .
Dr. Suzanne Marnocha, Ph.D. -
Marquis Foundation
Nancy Marsh
Marceita Martin

Amy Mattingly

Phyllis Maw

Martha May

Pamela McCormick
Fionna McCoy

Anne McCune

Alice McEwen

Lisa McGill

Amy McHenry
Amanda Mclnerney
Jessica McKeever
Kirsten Michalak, RN
Barbara (O’Brien)Minatel
Denise Minkert

Ann Minnicus

Jerry & Patricia Mosier
Betty Mosier-Johnson
Chris Moss

Virginia Murphy
Anna Murphy

Jim Murray

Kathleen Murtaugh, RN
Opal Musser

Muzek Family

Natalie Myers

Ashley Nagel

Richard C. & Betty M.
Nelson

Michelle Nichols
Jennifer Niemantsverdriet
Katherine Niemoeller
Ann Nufer

Amanda Obourn
Joseph Oesterling
Mary Ann Oppy

Juana Ortiz

David & Natasha
Ostheimer

Sharryl Overdorf
Patricia Owens

Grief Buddies

Barbara Parsons

Sue Ellen Patterson
Tina Paymaster

Shenita Peete

Abbi Pena

Kristin Pendleton
Pepsico Foundation
Kellie Perzee

Mary Jane Phillips
Randall Pickering
Vickie Pilotte

John & Marina Plunkett
Megan Power

Leslie Puetz

Purdue Federal Credit
Union

Michelle Ramsey
George & Nerlene Ramsey
Sidnee Randle-Solomon
Deb Rardon

Charles & Judith Rausch
Pamela Ray

Kirby & Cindy Reed
Daniel & Anita Reed
David Rhoades

Tara Ritter

Margie Roberts

Susan Robinson
William Rodgers

Zach & Rachael Rodimel
Katie Rogers

Terris Rolon, RN

Cody Rowland

Kaytlan Ruben

Christy Rund

Lisa Rund

Danielle Rusk

Brock & Jennifer Russell
Jennifer Sanford

Nancy Sato

Patricia Schmutte
Paulene Schrader
Sharon Schupbach
Sharon Scott

Norma Scott

Deana Seabolt

Barb Sears

Joy Senasec

Kathryn Senft

Ann & Bill Shallenberger
Amy Sheagley

Brooke Shuler, RN

Kelly Sinnott, RN
Kathleen Skellie, RN
Kathryn Slavens

Coral Smith, CNS

Linda Smith

Rachel Smith

Patty Sparger

John & Kathleen Spotts
St. Elizabeth School of Nursing
Faculty

Jared Sterrett

Margaret Strack

Robert Stucky

Jo Whittington Sturgeon
Pam Szymanski

Dr. Tim & Tina Tanselle
Riley Thompson

Richard & Saundra Timmons
Ashlie Tislow, RN

Valerie Titus-Delp

Betty Townsend

Sayde Uerkwitz

Michael Uhl

William & Constance Vogel
Craig & Corry Voll

JoAnn Vorst

Rebecca Wang, RN
Roger & Janet Warne
Ryan Warren

CAPT Sally Watlington, USN (Ret.)

Gloria Waymouth
Ann-Michelle Webb
Kimbra Weesner

Brianne Wells

Karen & James Werner
Glenda Wicks, RN, MSN
Sonja Wilkinson

Terry & Annette Wilson
Lisa Wisler-Wright
Zachary Worley, DO & Mr. Cole,
RN, BSN

Paige Wright

Paula Wright

Cory Wykoff

Adel Yaacoub, MD
Kathleen York

Barbara Young

Linda Youngblood

Kirk & Megan Zimmerman

Give Today!

StESoN.org/Donate

For more information on giving opportunities, establishing a fund or scholarship or

Class Notes

LET US KNOW WHERE YOU'VE BEEN AND WHAT YOU'VE BEEN UP TO

Do you have an accomplishment or milestone—personal or professional-that you want to

share with your fellow St. Elizabeth School of Nursing alumni? Scan the QR code below

or visit bit.ly/steson-alumni to access our Class Notes submission form. Submissions will
be featured in future issues of The Lamp.

NANETTE JULIAN,
CLASS OF 1990

Nanette recently started a new
position at Franciscan Physician
Network Obstetrics & Gynecology
in Lafayette. She completed her
Master of Science in nursing at Purdue in May 2013. She
is a board certified Adult Geriatric Primary Care NP.
Nanette has been active in the nursing community in the
following roles: NP at Franciscan Working Well (2018-
2022) and Purdue Student Hospital (2016-2018), Adult
Geriatric NP at 1U Health Arnett (2013-2015), Purdue
University Family Health Clinic of Carroll County (2015-
2016) and Labor and Delivery Nurse at St. Elizabeth
Regional Hospital (1990-2013).

MARIA VOUGHT,
CLASS OF 2011

Maria Vought began a new role as the
Franciscan Health Western Indiana
Oncology Service Line Director. During
her career, Maria has served in various
roles with Franciscan, among those include Administrative
Director of Clinical Informatics for FAIS and her latest
position, Manager of Virtual Health. Maria currently serves
as Adjunct Faculty in the Purdue Global School of Health
Sciences, where she shares her knowledge and expertise with
aspiring healthcare professionals. In her personal life, Maria is
a proud mother of two fun-loving daughters, ages three and
four and has a supportive husband, Matt. They enjoy staying
busy with their children’s activities, watching sports and
spending time with friends and family.

JESSICA CORBIN,
CLASS OF 2000

Jessica Corbin began as Chief
Nursing Office at Franciscan Health
in Western Indiana in May 2023.
She has been with Franciscan for
25 years. Most recently, she was the director of nursing
operations overseeing the ER, trauma program, SANE
program, Healthy Living Center and Mobile Integrated
Health. As well as the previous director with the
Franciscan ACO. Jessica and her husband, Andrew, have
3 children. Jessica enjoys spending time with her family,
watching sporting events, reading and cross stitching.

NIKKI FRAIN, CLASS OF 2015

Nikki completed her Master of Science
in nursing at IUPUI Indianapolis in
May 2020. She is now a board certified
pediatric NP and is currently working
on her Doctor of Nurse Practitioner at
Purdue. She recently started a new position at Franciscan
Physician Network Pediatrics in West Lafayette. Nikki has
been active in the nursing community since graduation
holding many roles including: Emergency Department Nurse/
Virtual Expert Nurse Mentor with Franciscan, Purdue
Athletics Covid Antigen Site Director at Maxim Healthcare
and Pediatric Lecturer/Clinic Instructor at Purdue.

ALEXA LINDQUIST,
CLASS OF 2021

Alexa began grad school to become
a PMHNP at Purdue Global. She
recently gave birth to a healthy baby
boy, Cohen Charles! She loves being
a mom and baby Cohen is her world!

To submit information by phone, please
contact Jennifer Eberly at (765) 423-6812.




St. Elizabeth

SCHOOL OF NURSING

Division of Franciscan Health

Looking

for a new
opportunity?

Franciscan Health is hiring!

Join us and experience a faith-based, stable
environment with excellent benefits and
opportunities for growth.

Please visit
Jobs.FranciscanHealth.org

to explore available job opportunities.

St. Elizabeth School of Nursing
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